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Human Rights and Labour Rights Policy

ZTE Corporation recognizes that its employees are the Company’s most vital resource
and their importance in making the Company successful. ZTE Corporation is guided by
the aim of delivering a competitive and fair employment environment and to providing the
opportunity for employees to develop and advance.

ZTE will base relationships with and between employees on respect for individuals and
their human rights and will not tolerate child labour. ZTE will not accept any form of
discrimination, harassment or bullying. ZTE will pursue equality of opportunity and
inclusion for all employees through our employment policies and practices.

Child Labour

ZTE will not employ anyone under the age of 16 in any position, and workers under the
age of 18 will not perform work that is likely to jeopardize the health or safety of young
workers.

Forced Labour

ZTE will not allow forced, bonded, or indentured labour or involuntary prison labour
practices in our operations. All work in ZTE will be voluntary, and employees will be free to
leave upon reasonable notice. Employees are not required to hand over
government-issued identification, passports or work permits as a condition of
employment.

Working Hours and Wages
The working hours in ZTE comply with the local legislation and legal requirements.

ZTE aims to attract, motivate and retain high calibre staff by rewarding them with
competitive salary and benefit packages which are complying with all applicable wage
laws, including those related to minimum wages, overtime wages, and legally mandated
benefits. Besides, employee compensation is linked both to individual and business
performance as well as the external employment market. The basis on which workers are
being paid is to be provided in a timely manner via HR on line system.

Non Discrimination

ZTE Corporation is committed to offering equal opportunities to all people without
discrimination as to race, color, nationality, language, property, social origin, social status,
age, gender, sexual orientation, ethnicity, disability, pregnancy, religion, political affiliation,
union membership or marital status, which shall apply to recruitment, selection, promotion,
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discipline, development, compensation and termination etc. In addition, workers or
potential workers are not required to medical tests that could be used in a discriminatory
way.

Harassment Prohibition

ZTE is committed to providing a workplace free of sexual harassment as well as
harassment based on factors such as race, color, nationality, language, property, social
origin, social status, age, gender, sexual orientation, ethnicity, disability, pregnancy,
religion, political affiliation, union membership or marital status. ZTE will not tolerate
harassment of employees by managers or co-workers, on or off-site. ZTE also will attempt
to protect employees from harassment by non-employees in the workplace.

Disciplinary Practice

ZTE will treat all employees with respect and will not use corporal punishment, mental or
physical coercion, any form of abuse and threat of such treatment. The disciplinary
policies and procedures is clearly defined and communicated to employees.

Freedom of Association

ZTE recognizes that in many of the locations where we operate, employees have the right
to freely associate or not associate with third party organizations such as labour
organizations, along with the right to bargain or not bargain collectively in accordance with
local laws. ZTE respects those rights of workers to associate freely, join or not join labour
unions, seek representation in accordance with local laws. ZTE is further committed to
creating an environment of open communication where employees can speak with their
managers about their ideas, concerns or problems, and team together to address
workplace issues. ZTE encourage our employees to share their ideas, concerns or
suggestions.
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Xu Ziyang
CEO, ZTE Corporation
July 1, 2020
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